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*, **, *** Statistically significant at 1% level, 5% level and 10% level, respectively. Standard deviation in parntheses. 
Notes: Estimates of the wage premium (in percentage points) of participating in training in one additional year, obtained from the  
 estimation of wage level equations controlling for individual fixed effects, age, age squared, tenure, tenure squared, firm size, 
 public sector dummy, occupation, permanent contract dummy, log of hours worked, log of hours worked squared, the number 
 of previous jobs, reason of last job change and interaction terms between country dummies, year dummies and date of 
 interview. Wage premia to training and formal education are estimated through a specification that simultaneously includes 
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